The Challenge... and the Solution

School districts throughout America nead
highly skilled chief executives with a passion fo
k2ad! Through effective ocrganizational leadership,
superictendents can be catalysis for shaping
missaon-grrean sChool systams thatl inspere a
cultura ol excelence, when guality tesching and
community encagement support our youth for
success, That's why hiring A superintendent is
such a critical function for school boards

Finding a superintendent often requires an ax-
eculive search, which can be a ime-Consuming,
challenging and compiex endeavor. Your slals
school boards association has highly special-
ired, professional assistance ready to design

a wall-organized search that will attract qualiy
candidates and adhara to the highes! standards
ol efhics and aflactive school govermancs

NASS membars have extensive knowladgea

of state laws affecting all aspects of the hiring
process, including the superintendent certifica-
tion guidalines in each siate (which can serve 1o
protact the dstrici and the candidata). Unlidoe amy
olher search firm, NASS mambers have extensive
Encwledge of effective governance, yndarstand
bes) practices in school district leadership
{including goal setling, strategic planning and
Suparimiendent evaluations), and use prowan
strafedes 1o develop productng boardrisupenm-
lencent relatons,

NASS at a Glance

# Over 60 consullants in 36 states who serve
as superintendent searchers in school boards
associations.

* An experienced network with diverse public
and private sector background in business,
government, human resources, and educational
leadership.

# Proven track records of placements that last,
bringing sustained and quality leadership to

your district.

- Suppurl:ud I:I}' the Mational School Boards
Assnciation

Why does NASS exist?

* To fulfill our mission: finding top executive
leadership tor school districts throughout
the United States, through our core values:
ethics, integrity, leadership and teamwork.

* To collaborate nationally on the search pro-
cess, including nationwide job postings and
recruiting highly qualified candidates.

* To share vital background and reference
information on candidates in other states.

* To research and identify best practices in the
-I..'."il.'t'.l.lli"u’l." ‘.il:'.!l'l.l.".."l'l IJI'UC{'E-H.



G iven our extensive work with school
boards throughout the nation, the National
Affiiation of Superintendents Searchers
is uniquely positioned to understand the
serious challenges facing school districts
and the leadership qualities necessary
during these changing limes.

School districts throughout America need
highly skillad chief executives with a pas-
sion to lead... and NASS is prepared to

be your partner in making that connection.

Ethics

Integrity
Leadership
Teamwork

IMB [[linois Association
of School Boards

Lighting the Way to Excellence in School Governance

Patricia Sullivan-Viniard, Ed.D.
Director, Executive Searches
630/629-3776, ext. 1240
psullivan.viniard @iasb.com

Dave Love
Consultant, Executive Searches
217/414-1620 (Cell Phone)
dlove @jasb.com

Alan Molby
Consultant, Executive Searches
630/629-3776, ext. 1235
amolby @iasb.com

Jim Helton
Consultant, Executive Searches
217/528-9688, ext. 1102
jhelton @iasb.com

Timothy Buss
Consultant, Executive Searches
217/528-9688, ext. 1142
tbuss @iasb.com

Vic Zimmerman, Ed.D.
Consultant, Executive Searches
217/528-9688, ext. 1135
vzimmerman @iasb.com

Carmen Ayala, Ph.D.
Consultant, Executive Searches
630/629-3776, ext. 1243
cayala@iasb.com

Mary Torgler
Administrative Assistant,
Executive Searches
630/629-3776, ext. 1217
mtorgler @iasb.com

HATIOMAL AFFILIATION OF SUPERINTENDENT SEARCHERS

Ethics « Integrity « Leadership « Teamwork

The National Affiliation of Superintendent

Searchers {NASS) is the most experienced
network of search professionals in the
country. Rely on NASS consultants to
execute a pational campaign to hnd your
district’s next superintendent,
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