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Collinsville Community Unit School District #10
Collinsville, lllinois 62234
August 2010

ANNOUNCEMENT OF VACANCY

The Board of Education of Collinsville Unit #10 School District, in Madison
and St. Clair Counties, is seeking qualified applicants for the position of Super-
intendent of Schools. The district encompasses the cities of Collinsville,
Maryville, Caseyville, Fairmont City, and some unincorporated areas.

The person selected for the position of superintendent of the district will fill the
vacancy created by the retirement of Dr. Dennis Craft who has served in this
capacity for the past 11 years. The Board wishes to select a superintendent
who will begin work on July 1, 2011.

It is anticipated that the salary will be negotiated in the range of $135,000 -
$160,000, plus benefits. The final compensation package for the new superin-
tendent will be determined by professional preparation and successful experi-
ence in educational administration, as well as other qualifications. It is antici-
pated that the initial contract will be for a multi-year period, as authorized by
Ilinois statutes.

CANDIDATES AND THEIR QUALIFICATIONS

Candidates will be evaluated on their professional merits with emphasis on the
following qualifications specified by the board of education:

e  Provide leadership for an effective staff development and assessment pro-
gram. Have experience in hiring, disciplining and terminating employees.

e Have ability to appropriately delegate responsibilities to subordinates while
remaining accountable to the Board.

e  Provide leadership in planning; develop with the board of education both
long and short-range goals.

e Have a thorough knowledge of and successful experience in school finance.

e Have strong leadership skills and thorough knowledge of and successful
experience in district management practices.

e Have building and central office experience (with staffing issues, student
discipline, and elementary and secondary curriculum issues).

e  Have experience working with a diverse population. Be committed to valu-
ing and drawing strength from the multi-cultural and socio-economically
diverse population.

e Have experience in negotiations (contracts, collective bargaining process
and union concerns).

Residency in the district required.
Experience as a superintendent preferred.
Type 75 and Superintendent endorsement required.
Doctorate degree preferred.



APPLICATION PROCEDURE

To receive consideration, an applicant 6sThdcbrmenityThelsddsa RsBital QurdehtRate Befite?, Eonvéhtion cehert © b e r

2010 and must contain:

1. A formal letter of application indicating your desire to be considered a
candidate for the position of Superintendent of Schools of Collinsville
CUSD #10.

2. A Personal Information Form completed in full. (This form may be ob-
tained by calling the Lombard Office of the Illinois Association of
School Boards or by downloading from the IASB Web site at:
(www.iash.com

3. A complete set of up-to-date credentials sent to IASB from your univer-
sity. Please note: the credentials should include transcripts of all aca-
demic work and letters of recommendation.

4. An up-to-date vita sheet or resume and, if available, a listing of your
accomplishments as an educational administrator

5. Legal proof or other evidence showing qualifications to be a superinten-
dent in the State of Illinois (copy of an administrative certificate with a
superintendent endorsement). Certification information may be obtained
by contacting the Illinois State Board of Education, Division of Profes-
sional Preparation, 100 North First Street, Springfield, Illinois 62777.
Call 800/845-8749 for automated information or check the ISBE Web
site at www.isbe.net

All letters of application, nominations, inquiries, credentials, and copies of
legal proof of administrative qualifications should be mailed to:
Screening Teani Collinsville CUSD #10
lllinois Association of School Boards
1 East 22nd Street, Suite 20
Lombard, Illinois 60148
630/629-3776

The Collinsville CUSD #10 is an equal opportunity employer, and the Illinois
Association of School Boards is an equal opportunity employment search
agency.

TIMELINE FOR SUPERINTENDENT SELECTION

October 22, 2010 ............... Deadline for receiving applications and credentials
November, 2010........ccooeveiirieniiiiiee e Selection of finalists for interviews
December, 2010 ... Board interviews finalists
January, 2011 ... Board appoints new superintendent

JUly 1, 2011 e New superintendent assumes post

THE COMMUNITY
AREA SERVICES
along with numerous businesses, banks, restaurants, a growing retail market,
new subdivisions and historic homes.
RECREATION

The community is served by the YMCA and Collinsville Area Recreation Dis-
trict (CARD). CARD offers seven community parks, Splash City Family Wa-

terpark, Arlington Greens Golf Cours

Farm and Conservation Reserve, fitness and wellness classes and special
events. The YMCA offers child care, fitness classes, indoor swimming and
youth sports programs. In addition to CARD and YMCA, the area include
Stonebridge Golf Course and community, several parks, and local youth sports
programs for basketball, soccer, football, wresting, baseball/softball, dance,
martial arts, and gymnastics.

PLACES OF WORSHIP

Churches include Assemblies of God, Baptist, Catholic, Christian Science,

Johovahos Witnesses, Lut her an, Met ho

others.
SERVICE ORGANIZATIONS

There are numerous civic and service organizations including the American
Legion, Business & Professional Women, Community Service League, Eagles,
Junior Service, Kiwanis, Lions, Knights of Columbus, Rotary Club, and VFW.

NEARBY COLLEGES/UNIVERSITIES

Southern Illinois University at Edwardsville, Southwestern Illinois College,
Greenville College, McKendree University, Fontbonne University, Linden-
wood University, St. Louis University, University of Missouri i St. Louis, and
Washington University.



THE DISTRICT
DISTRICT-WIDE MUSIC PROGRAM

The district offers a well rounded music program for K-12 grades. Our middle
school and high school band programs have traditionally won awards in state
and national competitions along with marching band competitions.

ATHLETICS

The district sponsors a comprehensive and competitive sports program for stu-
dents in grades 7th through 12™ grades and basketball programs for students in
grades 5" and 6". Active booster groups support each of our high school
sports individually. The high school has a rich tradition of athletic success and
has won state championships in basketball, soccer, bowling and baseball.

TECHNOLOGY

The district has become a leader in Technology and we are especially well
known in the area of Internet Safety. We offer many opportunities for our stu-
dents and staff to perform to the best of their ability with some of the most
modern technology tools in the area. The Technology staff is dedicated to
meeting the needs of all students and staff at every level and opportunity possi-
ble.

DISTRICT FINANCES/TAX RATE

Assessed Valuation ..........ccccc..... $749,914,884.00
Bonds Outstanding..............c......... $27,740,000.00
Total Budget 2009-10................... $65,349,838.00
Education ........ccooceeevevvnieiieeenn, 2.5500

Tort ImmuNity.......cooeivenie 0.1203
Special Education .........c.ccccoccvennne. 0.0400
O&M. it 0.5000

Fire Safety.......coccocveniiniiiiicis 0.0500
Transportation..........cccceeevevveivennnns 0.2000
Municipal Retirement ..................... 0.1337

Social Security ........coooevevveieicnenn. 0.1069
Working Cash ........ccccoeeiiiiiicinine 0.0500

Bond & Interest.........ccooeveiveieneennn. 0.4345
Facilities Lease .........ccocvevievevenenen, 0.0500

LI | P 4.2354

THE DISTRICT
TRANSPORTATION

All students residing a mile and a half or more from their school are trans-
ported by the school district. The District contracts transportation service with
First Student Bus Company.

FOOD SERVICE

The school district offers breakfast and lunch for our K-12 students. Menus
offering a wide array of selections from which to choose are published in the
local newspapers. The District contracts food service with Sodexho Food Ser-
vices.

TITLE |

The Title | program delivers research-based interventions to students that
struggle academically at the kindergarten through fourth grade levels. Using
universal screenings and formative assessment data, teachers refer students to
the Title program for additional services.

VOCATIONAL EDUCATION

The school district has a strong vocational/technical educational program dat-
ing back to 1972. From 9" through 12" grade, all vocational/technical classes
are electives. Students can choose from a wide variety of classes in the areas
of business, family and consumer science, trade and industrial. The Collins-
ville Area Vocational Center operates as part of the high school.

COLLINSVILLE HIGH SCHOOL

Collinsville High School offers over 300 course
offerings, allowing students to choose their edu-
cational paths. The course offering cover basic
courses , college preparation courses and several
Advanced Placement courses. The high school
has an agreement with Southwestern Illinois
College to provide several dual credit courses,
offering students the ability to earn high school and college credits.

The high school also offers many extra-curricular clubs and activities to en-
hance the educational experience for the students.



TYPE

DISTRICT
SIZE

STATISTICS

WEBSITE

FACILITIES

PERSONNEL

THE DISTRICT
Public Pre-Kindergarten to 12th Grade

57 square miles.
Enrollment of approximately 6,530

Average number of teaching years is 11.5.

The high school graduation rate is 86.2.
Elementary Pupil-Teacher Ratio is 20.4
Secondary Pupil-Teacher Ratio is 20.9

www.kahoks.org

13 Buildings

Collinsville High School (9-12)
Collinsville Middle School (7-8)
Dorris Intermediate School (5-6)
8 Elementary Schools (K-4)
Administration Building
Administrative Annex/Warehouse

Administrators 27
Certified Staff 432
Educational Assistants 84
Secretaries 32
Custodial 40
Maintenance 7
Support Personnel 96

MEMBERSHIPS

Illinois Association of School Boards
Ilinois High School Association
Southwestern Conference

Mississippi Valley Insurance Cooperative
Cooperating School Districts

BOARD OF EDUCATION

Member Occupation Term Expires Board
Exp.
Gary Peccola, President Retired Contractor 2013 5 years
Theresa Billy, Vice Pres.  Retired Teacher 2013 5 years
Jim Achenbach, Secretary  Technical Sales Engineer 2011 7 years
William Jokerst, Treasurer Retired Bank President 2011 10 years
Wayne White Police Officer 2011 3 years
Anthony Albertina Park & Recreation 2011 7 years
Gary Kusmierczak Tax Consultant 2013 9 years

SCREENING COMMITTEE

The Illinois Association of School Boards has been selected to assist the Board
of Education in securing and screening applicants. The team will be facilitated
by Donna Johnson, Director, Executive Searches.

This Professional
Superintendent Search m
is conducted by the HLINOIS ASSOCIATION

OF SCHOOL BOARDS
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